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EDUCATION 







 



University of Wisconsin; Madison, Wisconsin; August 2012-August 2017


· PhD in Educational Psychology, Learning Sciences program area

· Advisors: Dr. Richard Halverson & Dr. Mitchell Nathan

· Dissertation title: Measuring What Matters: How Noncognitive Skills are Captured, Stored, and Utilized in Personalized Learning Environments
· MS in Educational Psychology; December 2014

University of Arizona, The Honors College; Tucson, Arizona; August 2001-December 2005

· Bachelor of Arts in Education - Extended English; Magna Cum Laude and With Honors
CURRENT EMPLOYMENT









Program Director, Learning Analytics master’s program, learninganalytics.education.wisc.edu, University of Wisconsin; Madison, Wisconsin; January 2020-present
The Learning Analytics master’s program is a 2-year online graduate program offered from the number one public school of education in the country. Developed in 2020, the program launches in June 2021 and presents a balanced approach to analyzing educational data to improve learning outcomes. Program Director roles and responsibilities reside in 3 main areas:
Development

· University Programs Committee proposal writing for all new courses and syllabi, as well as program proposal; presenting to committees as needed during governance process
· Collaborate with Department of Educational Psychology faculty to design 4 new online courses and reformat 3 courses to be offered online
· Lead an instructional media team to manage video production for each course’s weekly 15-minute video lectures, implement analytics programs to map course- and program-level learning objectives, and ensure strict consistency of quality and messaging throughout curriculum
Administration

· Graduate student advisor to all enrolled students (~15 students/cohort)
· Hires and manages instructors (6) and teaching assistants (3)
· Oversees marketing campaigns, including paid advertisements and print materials, email and yield campaigns
· Creates and writes all website content

· Hosts monthly webinar series, “Conversations in Learning Analytics”

· Interviews applicants and manage admissions processing and communications

· Manages program budget and Committed Scholars Program

Teaching

· Instructor for EdPsych 501: Thinking and Learning, 3 credits
· Co-instructor for EdPsych 695: Capstone in Learning Analytics, 6 credits

EMPLOYMENT HISTORY









Senior Lecturer, University of Wisconsin; Madison, Wisconsin; September 2017-December 2019
· Lead instructor for EdPsych 301: How People Learn, a 3-credit large-lecture course (~125 students) designed to introduce undergraduate students to theoretical foundations and concepts related to learning, teaching, and knowing; meets 1.25 hours/twice weekly
· Creates all classroom materials including syllabus, lectures, assignments with corresponding rubrics, and exams

· Works closely with individual students to provide personalized support for study strategies and written assignments

Research Assistant, Wisconsin Center for Education Research; January 2019-December 2019
· Collaborates with the Wisconsin Department of Public Instruction to create a 4-survey online assessment tool suite for evaluating PK-12 student, teacher, and school environment social and emotional learning (SEL), based on the Wisconsin state SEL competencies: www.selwisconsin.wisc.edu
Graduate Student Project Researcher, University of Wisconsin; Madison, Wisconsin; January 2016- May 2017


· Senior student researcher with Dr. Halverson’s Personalization in Practice Project which studies personalized learning environments in Milwaukee-area middle and high school public and charter classrooms

· Engaged with The Institute for Personalized Learning and district leaders on a plan of study that includes implementing class observations, teacher and student interviews, and qualitative analysis
Outreach Specialist, Small Business Development Center (SBDC)
University of Wisconsin-Milwaukee; Milwaukee, Wisconsin; March 2010- August 2012

· Developed and administered non-degree adult continuing education business programs, including traditional multi-part and standalone classes and seminars taught by business professionals in the local Milwaukee community
· Initiated a portfolio of SBDC webinars focusing on business basics (finance, marketing, etc.)
· Counseled small business clients and coordinated customized on-premise trainings
Business Programs Coordinator, Division of Continuing Education

University of San Diego; San Diego, California; January 2008-January 2010


· Managed adult continuing business education programs including Certificates in Real Estate: Finance, Investment & Development and Entitlement, Development & Design; Family Business Forum; Small Business Success Workshop Series

· Oversaw all logistical details for programs including marketing campaign, instructor hiring and expectations, and day-of logistics; Organized registration process, managed databases, created materials and course evaluations 
· Assisted in the development (curriculum planning, instructor hiring, material production) of the Small Business Success Workshop Series and attended all classes to monitor course quality and student experience
RELATED PROFESSIONAL CERTIFICATES








University of Wisconsin-Madison; Madison, Wisconsin; 2020-2021


· TeachOnline@UW Certificate in Planning & Design

· TeachOnline@UW Certificate in Facilitation & Management

University of Wisconsin-Milwaukee; Milwaukee, Wisconsin; 2011


· School of Continuing Education Certificate in Organizational Development
· School of Continuing Education Train the Trainer Certificate
University of San Diego; San Diego, California; 2009

· Division of Continuing Education Professional Certificate in Business Success
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Rutledge, J. (2019). Measuring What Matters: How Teachers Assess Noncognitive Skills in Personalized Learning Environments. Paper presented at the meeting of American Education Research Association Annual Meeting, Toronto.

Carl, B. & Rutledge, J. (2018). Taking Stock of SEL Implementation and Measurement in Wisconsin. Paper presented at the meeting of Social and Emotional Learning Conference, Madison.

Rutledge, J. (2017). Measuring What Matters: How Noncognitive Skills are Captured, Stored, and Utilized in Personalized Learning Environments. The University of Wisconsin-Madison.

Rutledge, J. (2016). Personalized learning: Practices and principles from the learner-centered movement. The Institute for Personalized Learning. 

Halverson, R., Barnicle, A., Hackett, S., Rawat, T., Rutledge, J., Kallio, J., Mould, C., Mertes, J. (2015). Personalization in practice: Observations from the field. WCER Working Paper.

Rutledge, J. (2015). Scaffolding written reflections for preservice teachers. Accepted to EARLI 2015: Towards a reflective society: Synergies between learning, teaching and research. 

Gnesdilow, D., Evenstone, A., Rutledge, J., Sullivan, S., & Puntambekar, S. (2013). Group work in the science classroom: How gender composition may affect individual performance. In Rummel, N., Kapur, M., Nathan, M., & Puntambekar, S. (Eds.) To see the world and a grain of sand: Learning across levels of space, time, and scale: CSCL 2013 conference proceedings volume 2 —Short papers, panels, posters, demos & community events (pp. 34-37). International Society of the Learning Sciences.
